HESWALL PRIMARY SCHOOL

POLICY GUIDELINES FOR RACIAL EQUALITY

Introduction / School Description

Heswall Primary School is an open plan, single form entry school with approximately 210 pupils on roll, set in several acres of its own pleasant grounds about ½ mile from the centre of Heswall at the edge of open countryside and rural farmland.  The open plan environment enables staff and children to be mutually supportive in the learning process.  We have worked effectively alongside our Pre-school PLUS Club for the last 20+ years providing the majority of our children with a full year of high quality pre-school experience.  Little Tinkers offers a Breakfast Club and After-school child care provision. 

Our school serves a predominantly white British C of E community.  A minority of the children are of other faiths and attend our school because their parents admire our ethos.  The school is set in an area of relative prosperity where employment prospects are fairly secure.  Whilst the main emphasis of our teaching is Christian, we respect other faiths and celebrate their festivals.  Racially motivated incidents rarely occur but are taken very seriously and rectified quickly when they do.

Philosophy

The whole of the school community acknowledges a duty to tackle racism in society by actively promoting multiculturalism and by continuing to monitor, report and act on racist incidents should they occur.  In accordance with the aims set out in the Missions Statement, our children need to understand what is going on in society as a whole and to become aware of what it feels like to be a member of a minority group.  As educators we remain conscious of the need to be proactive in meeting our responsibilities to prepare children to be full citizens in today’s multi-ethnic society.  Equality of opportunity for all is about striving for excellence in order to promote the highest possible standards of achievement regardless of individual circumstances.  Education plays a vital role in influencing young people, because of the views and attitudes they form as pupils will probably stay with them for the rest of their lives.

The School’s Commitment to Race Equality

The school opposes all forms of racism, racial prejudice and racial harassment but acknowledges that racism exists within society and takes positive steps to prevent it, working within existing school policies and procedures.

The school promotes cultural diversity and fosters good relations both within the school and with the local community.  

Policy, Management and Governance

The School Management will work in partnership with parents and the community to promote racial equality and tackle racial discrimination.  Specific responsibilities are outlined below:

Governing Body:

· Ensuring that the school complies with the Legislation;

· Ensuring the Policy and its related procedures and strategies are implemented.

Headteacher:

· Implementation and dissemination of the Policy and its related procedures and strategies;

· Ensuring that all staff are aware of their responsibilities and are given appropriate training and support;

· Taking action and recording any cases of racial discrimination;

· Appointment of member of staff (headteacher) to co-ordinate race equality work and to deal with reported incidents of racism or racial harassment.

· Reporting all racist incidents to the LEA within seven days and to the full governing body on a termly basis;

· Offering support to the victim by allocating a member of staff who the victim can speak to if he/she experiences further racist incidents.

All staff:

· Dealing with racist incidents and knowing how to identify and challenge racial bias and stereotyping;

· Continuing to adhere to the values and teachings of the Christian faith by promoting racial equality and not discriminating on racial grounds;

· Keeping up to date with race relations legislation by attending training and information opportunities.

Visitors and Contractors

· Being aware of, and complying with, the school’s Race Equality Policy;

· Using a ‘signing-in’ book so that accurate records are readily available.

Staffing, Recruitment and Training

The school adheres to the recruitment and selection procedures that are consistent with the statutory race relations Code of Practice in Employment.  It takes appropriate steps to encourage people from under-represented groups to apply for positions in the school.  The employment and professional development of all staff are monitored by ethnic groups.

Curriculum

Curriculum planning takes account of the ethnicity, backgrounds, and needs of all pupils.  Its effectiveness in providing an appropriate curriculum for all pupils is evaluated by its monitoring procedures.

Each area of the curriculum is planned to incorporate the principles of equality and to promote positive attitudes to diversity.  All subjects contribute to the spiritual, moral, social and cultural development of all pupils.

The content of the curriculum reflects and values diversity.  It encourages pupils to explore bias and to challenge prejudice and stereotypes.

Extra curricula activities and special events cater for the interests and capabilities of all pupils and take account of parental concerns related to religion and culture.

Introduction of IPC has enhanced our curriculum.

Teaching and Learning

The school promotes an inclusive ethos in which all pupils feel valued.  All pupils have access to the mainstream curriculum and are taught in a variety of styles to take into account different backgrounds and learning needs.

Assessment, Pupil Achievement and Progress

In accordance with the Code of Achievement, the school encourages each child to develop to his or her full potential, spiritually, academically, creatively and physically.  The monitoring and analysis of academic performance enables the identification of any patterns of underachievement that may be common to particular groups of pupils.  Self-assessment provides all pupils with opportunities to take responsibility for their own learning through reflection and feedback.

Admission, Attendance, Discipline and Exclusion 

The admission process is clearly outlined and is in accordance with LEA guidelines.  The school monitors pupil attendance and uses the data to develop strategies to address poor attendance.  Discipline and exclusion are monitored by gender, ethnicity and background, and action is taken in order to reduce any disparities between different groups of pupils.

The school’s Behaviour Policy is fair, and is applied equally to all regardless of ethnicity or gender.

Pupils – Personal Development, Attainment, Progress and Pastoral Care

Pupil attainment and progress is carefully monitored so that any disparities between ethnic groups would be obvious.  Appropriate support and monitoring is available for children learning English as an additional language.  All pupils have equal access to extra-curricula activities. Pastoral support takes account of religious and ethnic differences.

Parents, Governors and Community Partnerships

The school values parental partnership and works hard to ensure that parents are actively involved in the school community.  All parents are encouraged to participate at all levels in the full life of the school.

Implementing the Policy

Breaches of the Policy will be dealt with I the same way as breaches of any other school policies as determined by the head teacher and the governing body.  All racist incidents will be recorded on the Multi-Agency Monitoring Form.  (See attached Flow Chart)

The Race Equality Policy will be monitored for its effectiveness along with all other school policies.

Prevent 
From July 2015 all schools (as well as other organisations) have a duty to safeguard children from radicalisation and extremism. 

This means we have a responsibility to protect children from extremist and violent views. Importantly, we can provide a safe place for pupils to discuss these issues so they better understand how to protect themselves. 

Many of the things we already do in school to help children become positive, happy members of society also contribute to the Prevent strategy. 

These include: 

 Exploring other cultures and religions and promoting diversity 

 Challenging prejudices and racist comments 

 Developing critical thinking skills and a strong, positive self-identity 

 Promoting the spiritual, moral, social and cultural development of pupils, as well as British values such as democracy 

We will also protect children from the risk of radicalisation, for example by using filters on the internet to make sure they can‘t access extremist and terrorist material, or by vetting visitors who come into school to work with pupils.
FLOW CHART OF THE PROCESS FOR SCHOOLS











GLOSSARY

Black

Black is sometimes used as a general term for people of African, Caribbean, South Asian and other Asian origin.  Black is also one of the ethnic monitoring categories used in the census.  It includes Caribbeans, Africans and others who wish to describe themselves as Black.

Ethnicity

Ethnicity refers to a person’s identification with a group which shares some of all of the same culture, lifestyle, language, religion, nationality, geographical region and history.  Everybody belongs to an ethnic group, including, for example, English, Irish, Scottish and Welsh.

Ethnic Monitoring

The process of collecting and comparing data by ethnic group.  In the school environment, ethnic monitoring might cover attainment and progress, recruitment and promotion, behaviour, discipline and exclusion, attendance, involvement in activities and use of services, and parental involvement in the school.

‘Institutional racism’

The Stephen Lawrence Inquiry Report defines institutional racism as:  “The collective failure of an organisation to provide an appropriate and professional service to people because of their colour, culture or ethnic origin.  It can be seen or detected in processes, attitudes and behaviour which amount to discrimination through unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage minority ethnic people.”

Multiculturalism

Multiculturalism is about recognising the value and importance of diverse cultures, and treating people from different ethnic and cultural backgrounds as one’s equals.

Parent

The term ‘parent’ is used to include those who have parental responsibilities, including the local authority in the case of looked after children.

Race

A term used to describe a class of people distinguished by their skin colour and physical characteristics.  There is no scientific basis for the 129th century belief that people could be divided into four basic ‘races’ and that some were superior to others.

Racial Group

The Race Relations Act 1976 defines ‘racial group’ by race, colour, nationality (including citizenship) and ethnic or national origin.

Racial Harassment

The CRE defines racial harassment as verbal or physical violence which includes attacks on property as well as on the person, which is suffered by individuals or groups because of their colour, race, nationality and ethnic or national origins, and where the victim believes that the perpetrator was acting on racial grounds and/or there is evidence of racism.

Racial Prejudice

Prejudice involves prejudicing people on the basis of false assumptions or inadequate evidence.  Racial prejudice, which is usually negative, involves holding opinions or attitudes about people because of their racial or ethnic origin, based on false assumptions or inadequate evidence.

Racial Stereotyping

Racial stereotyping involves categorising a racial group based on knowledge or experience of the actions or behaviour of a few people from that particular racial group.   Racial stereotyping can be seen in views that certain racial groups are ‘good at sport’ or ‘keep to themselves’.

Racism

The Stephen Lawrence Inquiry Report defines racism as:

“…. conduct or words which advantage or disadvantage people because of their colour, culture or ethnic origin.  In its more subtle form it is as damaging as in its more overt form.”

Using this definition, Black, White or Asian people may be victims of racism. This definition of racism is consistent with the Race Relations Act.  Some groups of people (for example Black people, Asians, Gypsies and asylum seekers) are much more likely to suffer racism.  Racism is sometimes used to refer to the power relationship between White people and Black people.  The basis for this viewpoint is that most of the social economic and political decisions are made by white people and that these decisions may systematically disadvantage black people.  ‘Black’ is used politically in this context to unite people who are not white or who are likely to be subject to racism (for example Jewish people).

Racist Incident

A racist incident is any incident which is perceived to be racist by the victim or any other person.

Travellers

Travellers refers to people who are traditional nomadic, although they may now be living in houses or on permanent sites.  The term covers Gypsies (who are recognised as a racial group under the Race Relations Act), Bargees, Circus people and New Age travellers.

School publishes a clear Policy on Racial Harassment and Racial Incidents and how it will deal with them





School nominates a member of its senior management tem to be responsible for the recording of all incidents.





School adopts the Multi-Agency Monitoring Form.





All incidents are recorded on the Multi-Agency Monitoring Form





Ask victim, or victim’s parents, as appropriate, if they wish to give their consent for other agencies as outlines on the form to be contacted.





If they do not wish another agency to be contacted, schools should:


Send a copy to Matthew Humble, Business & Performance Manager, Hamilton Building, Birkenhead.


Take a photocopy for school files.





If they consent contact the named person listed at the end of this Flow Chart.





School should make contact with both the victim(s)’ and perpetrator(s)’ parents and arrange to see them about the incident, explaining how the school will deal with, what is expected of its pupils, and what support is expected from the parents.





If interpretation support is needed, contact the Wirral Multi-Cultural Centre on 666 4489.





Offer support to the victim.  Allocate a staff member who the victim can speak to if he/she experiences further racial incidents





Monitor the situation





School to report all racist incidents to the full governing body on a termly basis.
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