HESWALL PRIMARY SCHOOL

POLICY FOR MEETING THE NEEDS OF GIFTED AND TALENTED PUPILS

RATIONALE
At Heswall Primay School we have a duty to ensure that all pupils are given equal opportunities to work to their potential. We would be failing in our responsibility not to provide properly for the gifted and talented.

If we plan quality provision for our gifted and talented pupils, the provision for all pupils will be raised — and the standard of achievement in school will rise.

DEFINITIONS
a)
the exceptionally intellectually gifted, who appear to be a ‘quantum leap’ beyond their peers, at least in certain capacities. Such individuals comprise a very small proportion of the population and may only figure rarely in the experience of an individual teacher.

b)
the markedly above average, who may be considered to represent some 10% to 12% of the population. This category clearly includes a large number of individuals but may make up only a small part of a particular class.

c)
those with outstanding ability or talent in a specific field. This may include a particular intellectual area, e.g. mathematics; artistic and creative ability, e.g. in art or music; mechanical ingenuity; physical talent, e.g. in sport or dancing.

d)
the underachievers, who may belong to any of the foregoing categories, but who through lack of motivation or stimulation, peer-group pressure or for other causes fail to make the most of their innate capabilities. This group is often sidelined due to the difficulties they create.

This broad definition ensures an inclusive approach, looking towards expanding the pool of gifted and talented pupils. However, generally speaking, the policy is intended to promote and support provision for those who are functioning or have ability to function at a higher level in one or more areas than the vast majority of their peers, regardless of the intake of the school.

These areas include:

•
Academic (e.g. linguistic (English), analytic (mathematics, science)

•
Aesthetic (e.g. art, music, drama)

•
Mechanical/Spatial (e.g. design, art)

•
Physical (e.g. sport, dance)

•
Social (empathetic, intuitive, leadership)

All the above are of equal worth because society needs individuals who have ability and talent in all these areas.

IDENTIFICATION
In each year group we will identify the most able pupils (see above) in each of the five areas identified above. This audit may result in as many as 30% -40% of the school population being identified, given that some pupils will feature in more than one area whilst others will appear in only one.

It is easier to identify pupils who are already performing at a high level than it is to identify potential for high performance and/or whether the pupil is underachieving.

A variety of sources will be used to support effective identification but overemphasis on one particular method could lead to stereotyping.

a)
Tests (Non-verbal, NFER, SATs);

b)
Teacher assessment;

c)
Peer recognition;

d)
Parent nomination (often via parents evenings);

e)
Information about out-of-school interests and hobbies;

f)
Generic and subject specific checklists — see Appendix A

The most effective identification is high quality provision — the opportunities that we provide in and out of the classroom.

PROVISION
‘Talent is multi-faceted and therefore we need a broad approach to recognise all its facets. Much talent remains undiscovered and unused unless the correct opportunity comes along.’ (Barry Teare 1997)

EXAMPLES OF PROVISION THAT IS AVAILABLE TO MANY OF OUR PUPILS (INCLUDING ENRICHMENT ACTIVITIES)

Study support funding can be used for some of this provision.

•
Ensuring that higher order skills (e.g. analysis, reflection, speculation, creativity) are promoted through our curriculum.

•
External competitions

•
School Council and Eco Council activities

•
Recognition/ celebration of gifts/ talents that are catered for beyond the school day.

•
Ensuring pace and urgency in lessons — moving on when a skill is mastered.

EXAMPLES OF PROVISION THAT IS AVAILABLE TO ALL OF OUR PUPILS

Higher level interventions activities in English and Mathematics

Reading and writing activities that allow pupils in YR – Y4 to work at a challenging level


Visits and visitors — archaeologists, English Shakespeare Company, author visits orchestra visits (role models)

Dance, Drama and Music activities

Limiting the closed-opportunities of the worksheets

School Clubs

EQUAL OPPORTUNITIES
Appropriate provision must be made for all pupils identified as gifted or talented, regardless of race, colour, faith, gender or physical/medical impairment.

REGISTER
Pupils who are identified will be placed on a register of the gifted and talented with details of any special provision and a note of significant achievements.

RESPONSIBLE TEACHER

Mr J. Lawrenson is responsible for the implementation of the policy and its day-to-day management.

THEORY INTO PRACTICE - SOME STARTERS

•
It would be useful to re-read the Action-Plan for Independent Learning. this highlights many aspects of provision for the gifted and talented that we should already be utilising.

•
We must check that there is a culture of achievement for ALL and not only for identified gifted pupils. The culture of achievement must also protect gifted and talented pupils from their detractors within the school population.

•
Look carefully at one gifted pupil in your class and at the provision needed for him or her to flourish.

•
Save the puzzle pages from Sunday newspapers and ideas from Aquila magazine for some of your pupils to use as extension work.

•
Ask gifted pupils to devise the next stages of their work.

KEY ISSUES

•
Differentiating work within the classroom — another extra to do, maybe for just one or two gifted pupils in your class.

•
Person Centred Plans (PCP’s)  for gifted and talented pupils.

•
Teacher expectations — we must ensure they are self-fulfilling in the positive sense.

•
In-service training must be provided.

MONITORING TO INFORM FUTURE PLANNING
a)
the identification of gifted and talented pupils within the school (subject checklists, nomination, tests, register of needs).

b)
the planning for and teaching of gifted and talented within class and school (differentiation, grouping, withdrawal).

c)
the provision for gifted and talented pupils within school (wide ranging, challenging, enrichment activities in all classes and on a whole-school basis).

d)
the provision for the PSHE needs of identified (and disaffected) gifted and talented pupils.

e)
the involvement of the pupils themselves — this is especially relevant with gifted and talented pupils.

SUCCESS CRITERIA
a)
A variety of means is used to identify gifted and talented pupils and an updated register is maintained. This register will include pupils with different abilities and talents.

b)
Challenging enrichment activities are planned into the curriculum, are taught and are available in each class. Whole school enrichment activities meet a wide range of needs.

c)
Gifted and talented pupils experience a climate of support and consideration of their needs. All members of staff provide quality pastoral care.

d)
Standards of achievement are raised throughout the school.

e)
Members of staff are confident in and agree with the provision.

f)
Pupils are confident that their needs are catered for.

REVIEW

The G&T policy is reviewed by staff and governors every 2 years.

